Chartered Legal Executive Apprent
with Level 6 Legal Professional

A new route to qualification as a Chartered Legal
Executive, delivered as part of the level 6 Chartered

Legal Executive apprenticeship standard.

This all-age programme is designed principally
for existing paralegals (including former
paralegal apprentices), non-law graduates and
law/GDL graduates looking to qualify as
Chartered Legal Executives.

What are the benefits?

Level 6 Legal Professional brings more flexibility
than existing pathways to CLE qualification and
is designed to meet the rapidly changing needs
of law firms and in-house teams.

e Breadth and depth of legal study: Our
advanced legal foundations programme
covers the same breadth of content but at
greater depth than traditional CILEX routes,
giving you and your apprentices greater
flexibility around specialism and progression

e Cross-qualification: Supports cross-
qualification as a solicitor, where this is
appropriate

¢ Clear development pathway: Enables
employers to offer inclusive apprenticeship
routes to qualification for talented future
lawyers of all ages and backgrounds

¢ Business benefits: Tailored to your business
needs, the extended project component
allows apprentices to build competence in
their practice area and add value to your
organisation

Duration: 2% years

Funding:
e Growth and skills levy payers: Training is
funded via your levy pot
* Non-levy payers: Training costs for
apprentices up to age 25 are 100%
funded; for apprentices aged 25+, you
contribute just 5% of the training cost.

e Staff retention and morale: Demonstrates
your commitment to invest in and develop
your people, building loyalty and
engagement.

Why Damar?

With a 45-year history, we have an experienced
team of coaches, subject specialists and
business development managers to empower
and support you and your apprentice.

Through our partnership with

BARBRI, we offer best in-class

learning materials and

technology, providing breadth and flexibility for
your apprentices' future careers. Our one-team
approach offers a seamless enrolment and
onboarding process, carefully planned learning
in manageable chunks and additional support to
prepare for assessments.

Our interactive systems include OneFile to track
progress, Profiler to demonstrate development
and Damar OpenLearning for online resources.

For apprentices seeking to cross-qualify,
SQE1 can be taken during the programme
but separate to the apprenticeship,
subject to payment of the SQE1 exam fee.
After qualification as a Chartered Legal
Executive, individuals can progress, where
appropriate, to SQE2 preparation with
BARBRI (fees payable).
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The apprenticeship is designed to suit a variety of learning
styles and fit around your business needs, with a blend of:

121 coaching visits on Teams with a dedicated Damar

coach
Interactive online resources to support the

development of knowledge, behaviours and skills

Group coaching sessions and workshops with
Damar coaches/tutors and other apprentices
Progress review visits every 12 weeks with the
apprentice, workplace supervisor and Damar
coach

Specialist tutor support for the extended
project component.

All coaching visits and sessions are structured,
engaging and tailored to the specific roles and
organisations of apprentices, meaning that
apprentices can immediately apply their learning
and enhance their performance in the
workplace.

Apprentices will need to commit to up to ten
hours per week, on average, structured flexibly
during working hours.

What your apprentice will learn

The programme is delivered in two parts across
five specialist pathways:

e Civil litigation: Chartered Legal
Executive Litigator pathway

e Criminal litigation: Specialist criminal
law and procedure

* Property: Conveyancing and land law
expertise

e Business: Commercial and business
law focus

e Probate: Wills and probate expertise.

Part 1 (~18 months): Underpinning training
across the common core of legal knowledge and
skills required by CILEX regulation. Assessed by
multiple choice exams at level 3 and an
examination at level 6 in the apprentice’s
specialist area.

Part 2 (~12 months): Extended project - a high-
level, employer-relevant piece of work - in the
apprentice's specialist area, assessed via a
presentation and structured Q&A. Legal
technology and conduct and ethics can be
mapped to the project or assessed separately.

Apprenticeship assessment: On completion of
the qualification, apprentices pass through
gateway to the apprenticeship assessment
which is based on the portfolio of evidence put
together throughout the programme.

Key features:

e Unitised approach allows apprentices to
"bank" achievement as they progress

e Breadth of syllabus means apprentices can
choose specialist area after ~12 months and
SQEL can be taken outside the apprenticeship

e Designed to facilitate progression to
Chartered Legal Executive Advocate and to
solicitor

e Litigation routes permit conduct of litigation
post-Mazur.

Ready to invest in your legal team?

Get in touch for a tailored conversation about how this apprenticeship can work for
your organisation and support your talent development strategy.
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